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Job Description	
Job title:		Early Years Teacher
Responsible to:		Manager and Nursery Supervisor
Responsible for:	Own group of key children, with supervision
Term-time hours:	Monday to Thursday 8.30am to 3pm
			Friday 8.30am to 1pm
Starting term:		January 2026
Salary:			£competitive (incl. 4 weeks’ holiday)
Job purpose: To work as a key person and as part of our team, under the direction of the Supervisor. To help provide high quality education and care for the children in a safe and stimulating Montessori environment. To help fulfil legal and statutory requirements, and to contribute to and implement our policies and procedures. As the role involves working with children/vulnerable groups, you will have responsibility towards safeguarding and promoting the welfare of children.

Responsibilities:
· To be a keyworker to a group of children.
· To be responsible for providing high quality Early Years teaching and offering appropriate stimulation and support to the children, ensuring that each child's needs are recognised and met and their developing independence and self-initiated learning are respected.
· To support, maintain and implement mutually agreed areas of the curriculum and to assist with curriculum planning, as drawn up by all staff in planning meetings.
· To assist with the daily setting up of indoor and outdoor environments to provide for the safety, wellbeing and inclusion of the children attending the school.
· To work as a team to help implement the daily programme of activities and events.
· To establish productive working relationships with children, acting as a role model and setting high expectations.
· To foster appropriate behaviour by giving children clear, consistent and firm guidance whilst maintaining a caring and nurturing environment and by following the Behaviour Policy.
· To adhere to the Weyhill Montessori School Policies and Procedures, with particular regard to Safeguarding Children, Health and Safety (including Mental Health), Behaviour, Equality and Diversity, Inclusion and Special Educational Needs and Confidentiality.
· To be vigilant at all times to minimise risk and take immediate appropriate action to avoid accidents.
· To respect and value the contributions made by all children, parent/carers, practitioners and other professionals within the school community, and to foster a diverse and positive learning environment.
· To ensure all children are supervised at all times and be aware of staff ratios.
· To advise the Supervisor or Manager of any concerns e.g. over children’s safety and welfare, parents or the safety of equipment, preserving confidentiality at all times.






· To be responsible for observation and record-keeping in order that children's attainment and progress is effectively and regularly assessed, including a two-year check where necessary.
· To liaise with parents/carers as necessary, exchanging information about children's progress including at bi-annual parent conferences.
· To help ensure that the nursery is a safe environment for children, staff and visitors, that equipment is safe, standards of hygiene are high, safety procedures are implemented and fire drills are practised half-termly.
· To act as First Aid Responder as and when necessary.
· To ensure that entry to the building is restricted.
· To ensure continued professional development (CPD) through training, regular supervisions and an annual appraisal.
· To help prepare for and attend parent events, concerts, staff meetings and other occasional out of hours events.
· To keep completely confidential any information regarding the children, their families or other staff, which is learned as part of the job.
· To inform the manager of any changes in DBS or health issues which may affect the role.

N.B. This job is exempt from the Rehabilitation of Offenders Act 1974 and therefore subject to an enhanced DBS certificate. Applicants must be prepared to disclose any convictions or cautions they may have or any member of their household and any court orders which have been made against them which may disqualify them from working with children or affect their suitability to do so.

Person Specification
Essential Criteria
· Minimum of full and relevant Level 3 childcare qualification
· Experience of working with the Early Years Foundation Stage
· Understanding of child development
· Commitment to young children and families
· Ability to work as part of our team
· Commitment to equal opportunities and understanding of religious and cultural diversity
· Friendly, flexible approach
· Willingness to learn
· Good mental and physical health

Desirable Criteria
· Ability to help plan and implement a Montessori curriculum
· Diploma in Montessori (or a willingness to train towards a Montessori qualification at a later stage i.e the 1-year course offered by Montessori Apprentice Academy which builds from a current Level 3 Early Years qualification)
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