[image: ]Weyhill Montessori School




Application for:    Early Years Teacher

Applicant Details

	Title:
	Surname:

	Maiden Name (if applicable):

	First Name(s):

	DOB:
	NI Number: 

	Current Address (including postcode):

	Telephone (Home):

	
	Telephone (Mobile):

	Email Address:

	Next of Kin Contact:

	Health (Including any allergies, health conditions or medication that may impact your role):




Current Employment Details

	Current Employment Status:   Employed / Self Employed / Not Employed

	Current Job Title:

	Current Salary Details:

	Current Employer Name:

	Current Employer Address:

	Date Appointed to current position:

	Notice Required:









Education, Training and Development

	Secondary School, College, University, Training
	Qualifications
e.g. GCSE, A Level
	Grades
e.g. A, Distinction
	Date of completion

	
	
	
	

	Higher Education
	
	
	

	Early Years / Teaching Qualifications
Inc. details of subject/age range
	
	
	

	Any Further Qualifications
	
	
	







Employment History

Please provide a full history of employment since completing secondary education including any part time or voluntary work, starting with the most recent employer (prior to the employer detailed in Current Employment section).

Please also include explanations for significant periods when you were not in employment, education and training.

	Start Date
	End Date
	Job Title
	Name of Employer
	Reason for Leaving

	
	
	
	
	






Personal Statement

Please detail why you believe you are best suited to the role, providing clear examples of evidence of your abilities, experience and qualifications, focusing on the duties and responsibilities stated on the Job Description. 

	








References

Please provide the names and addresses of two contacts who may be contacted to provide references. Please note that one contact must be your most recent employer, and references cannot be relatives or friends.

Reference 1:

	Name:


	Job Title:


	Organisation:


	Address:


	Email Address:


	Contact Number:


	Relationship to applicant:




Reference 2:

	Name:


	Job Title:


	Organisation:


	Address:


	Email Address:


	Contact Number:


	Relationship to applicant:




Please note: If you are currently working with children, your present employer will be asked about any disciplinary offences relating to children, current and/or time expired; whether you have been the subject of any child protection concerns and if so, the outcome of these investigations.  If you are not currently working with children but have done so previously, these issues will be raised with your former employer.




Declaration:

	The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?		
                                                                                                                                                        YES 	  NO
Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?
                                                                                                                                                        YES 	  NO
If you are successful in being shortlisted, you are required to declare any spent convictions at that time.

	If you have answered yes to either of the above questions, please provide details on a separate sheet in an envelope marked confidential.

	I declare that the information I have given on this form is correct and I understand that failure to complete the form fully and accurately could result in an incorrect assessment of salary, and/or exclusion from short listing, or may, in the event of employment, resulting disciplinary action or dismissal.  I understand that the information I have provided may be subject to checking.


SIGNATURE OF APPLICANT ………………………………………………………………………….…….	DATE ………………………

	Thank you for your application




Next Steps:

	Please return your completed application form, either by post or email to:

Weyhill Montessori School
High Lane Community Centre
Weycombe Road
Haslemere
GU27 1EL

Email: weyhillmontessori@gmail.com
	For office use only:


Date received:
Shortlisted:  Yes / No
Interview offered: Yes / No
Appointed: Yes / No
References sought: Yes / No

Signed:……………………………..     Date:…………… 
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